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Introduction 

Welcome 
Business training for self-employed artists in all disciplines has long been identified by the 
Cultural Human Resources Council (CHRC) as a priority. The Art of Managing Your Career 
(AMYC) and an accompanying Teacher’s Guide were published by CHRC to address this need. 
This manual is being widely used in high schools and by other training providers and individuals, 
and has recently been updated.  
 
In collaboration with the members of its Provincial and Territorial Advisory Committee (PATAC), 
CHRC has now developed modules to further facilitate the delivery of training in business skills 
for self-employed artists. These modules were reviewed by the PATAC members, and tested at a 
recent train-the-trainer workshop. 
 
The AMYC modules will give working artists the confidence and knowledge to successfully 
manage their career or business in the cultural sector. The material has been designed at a 
college/university level (it can be used as course content for post-secondary curriculum), and is 
applicable to artists from all disciplines.  
 
Based on adult education principles, the modules are highly participative and provide 
opportunities to practice and use skills and competencies essential to career self-management.  

Overall learning objectives 
• Undergo a change in attitude: from uncertainty about effectively managing your career and 

business in the arts, to a strong belief that you have the knowledge, skills and tools to be 
successful. 

• Develop at least three new skills for managing your career as an artist. 

• Practice using five to seven key processes and tools that support managing your own career. 

• Identify at least three benefits of peer learning and peer learning networks. 
 

Course design 

Delivery options 

• Course length is a standard one-half credit course (16 sessions of 3 hours each = 48 hours): 

• Options for delivery include all sessions conducted face-to-face, or as few as three sessions 
conducted face-to-face, with the rest delivered via online and other technologies. 

Note: Online delivery will require online delivery platforms to be developed/offered by the 
training organization/institution, and facilitation of the online environments by 
facilitator/trainers 

• Local experts can be asked to present/facilitate on specific topics when the facilitator/trainer is 
not a content expert. Use of community resources will model the benefits/advantages of 
drawing on experts in an artist’s community.  
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Special considerations 

• Local experts should be asked to present/facilitate on specific topics when the 
facilitator/trainer is not a content expert. Use of community resources will model the 
benefits/advantages of drawing on experts in an artist’s community.  

• Essential component: Establishment of a peer-to-peer learning network – preferably facilitated 
– prior to the end of the course. Encouraging and supporting such a network will be a very 
important contributor to the success of this program. 

 


