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A Passion for the Arts, A Mind for Organization 
Careers in Cultural Management 

Preparing Your Professional Development Portfolio 

Formal education  

Workshops or other training activities  

Work-based learning  

Certifications  
Research, writing, conference 
presentation or teaching activities  

Involvement in professional networks 
or associations  

Volunteering or other community 
involvement  

Mentors, referees, influential people 
you have known or worked with  

Samples from your cultural practice 
and/or other relevant materials you’ve 
developed (attach) 

 

Values that are important to you in 
your work  

Attributes and qualifications  

Your career objective and plans  
 
 
Reflect on the past: enumerating your learning, work and volunteer experiences 

• Work through each section of the chart, thinking back on all types of experiences you 
have had.  

 
Look to your next challenge: developing your career objective 

• When you get to the bottom row of the chart, think about what you have done or learned 
that is enjoyable yet challenging. Also consider which experiences match the types of 
work possibilities in and skill requirements of cultural management.  

• Use this information to write a short statement about what you are looking for in your 
next career. 


